






















 
(3) Designated Persons having obtained pre-clearance must file with the 

Compliance Officer the details of the transactions in Annexure VI within seven 
trading days from the expiry of the specified period, as mentioned in the pre-
clearance given by the Compliance Officer, even if the transaction has not been 
undertaken. 

 
(4) Designated Persons in possession of UPSI need not apply for any pre- clearance 

if the trading window is not closed. 
 

(a) Before approving any trade, the Compliance Officer may seek a declaration 
to the effect that the applicant for pre-clearance is not in possession of any 
UPSI, or that he would ensure that such UPSI becomes generally available 
before commencement of trade. 

 

(b) The Compliance Officer shall confidentially maintain a list of such securities 
as a “restricted list” which shall be used as the basis for approving or rejecting 
applications for preclearance of trades. 

 
 

(5) The Compliance Officer shall maintain the record of the approved trading plans 
for a minimum period of 5 (five) years from the date of execution of the trade. 

 
9. MINIMUM HOLDING PERIOD 

 
(1) Designated Persons who buy or sell any number of securities of the Company 

must not enter into an opposite transaction / contra trade i.e. sell or buy any 
number of securities during the next six months from the date of the prior 
transaction, except when the reasons are recorded by the Designated Persons 
in writing with the Compliance Officer and provided that such relaxation to 
enter into opposite transaction does not violate the Regulations. 

 
(2) If any opposite transaction is executed, inadvertently or otherwise, in violation 

of such a restriction, the profits from such trade shall be liable to be disgorged 
for remittance to the Securities and Exchange Board of India for credit to the 
Investor Protection and Education Fund administered by SEBI under the SEBI 
Act, 1992. 

 
(3) The provisions of the (1) and (2) above shall not be applicable for trades 

pursuant to exercise of stock options. 
 

10. THRESHOLD LIMIT AND DISCLOSURES FOR DESIGNATED  
           PERSONS 

 
(1) Designated Persons must make the following disclosures to the Compliance 

Officer concerning securities held by them in the Company: 



 
(a) the number of securities held and position taken in derivatives by 

Designated Persons in the required format within seven days of becoming 
a Designated Employee; 

 
(b) the number of securities acquired or disposed of in Form …. if the value 

of the securities traded, whether in one transaction or a series of 
transactions over any calendar quarter, aggregates to a traded value in 
excess of ten lakh rupees, within two trading days of such transaction. 

 

PAN or any other identifier authorised by the law and names of the 
Designated Persons, immediate relatives of Designated Persons, persons 
with whom such Designated Persons share a material financial relationship, 
Phone, mobile and cell numbers used by them shall be disclosed to the 
Company on annual basis, and in the event of any change. 

 
(c) In addition, names of the educational institutions from which Designated 

Persons have graduated, names of their past employees shall also be 
disclosed on a one time basis. 

 
(d) For the purpose of this regulation, the term “material financial relationship” 

shall have the same meaning as mentioned in the Regulations 
 

11. TRADING RECORDS 
 

(1) The Compliance Officer must maintain record of all the disclosures and 
declarations made in the appropriate form for a minimum period of five years. 

 
(2) The Compliance Officer shall also maintain record of the Designated Persons 

and any changes therein, as mentioned above 
 

12. REPORTING UNDER VIGIL MECHANISM AND WHISTLE BLOWER   
POLICY 

     
    The Vigil Mechanism and Whistle Blower Policy formulated pursuant to relevant 

regulations, by the Board of Directors and available on the website of the 
Company www.sudarshan.com, could be resorted to, for reporting any non-
compliance under this Code and/or Regulations, including instances of leak of 
Unpublished Price Sensitive Information, whether the concern is reported to 
Company as provided under the Whistle Blower Policy or to SEBI as provided 
under the PIT Regulations. 

 
    Further, an employee who files a Voluntary Information Disclosure Form to the 

SEBI, as prescribed under the PIT Regulations, shall be provided suitable 
protection against any victimization, as provided under the PIT Regulations, as 
amended from time to time. 

 
 



13. PENALTIES FOR CONTRAVENTION 
 

(1) Designated Persons who trade in securities or communicate any information for 
trading in securities in contravention of the provisions of this Code shall be liable 
to an appropriate penalty to be decided by the Compliance Officer in consultation 
with the Managing director. 

 
(2) Designated Persons who violate the provisions of this Code shall be subject to 

disciplinary action by the company which may include wage freeze, suspension, 
and ineligibility for future participation in Employees Stock Option Scheme etc. 

 
(3) Regardless of any penal action taken by the Company, it shall not in any way 

preclude SEBI from taking any action in violation of the Regulations. 
 

(4) Any material contravention of the Insider Code shall be placed before the 
Stakeholder’s Grievance Committee and actions shall be initiated with due 
consultation with the Managing Director and Stakeholder’s Grievance 
Committee of the Company. 

 
(5) The Compliance Officer shall inform SEBI promptly regarding any violation of 

the Regulations by any Designated Persons. 
 

14. AUTHORITY TO MAKE ALTERATIONS 
 

(1) The Board of Directors are authorized to make such alterations to this Code as 
considered appropriate, subject, however, to the condition that such alterations 

shall not be inconsistent with the provisions of the Regulations. 
 

15. MODIFICATIONS 
 

Any modification to this Code shall be made with the prior approval of the Board. 
 
 
 

Policy approved by the Board Board Meeting held on 15th May, 2015 

1st Amendment to the policy Board Meeting held on 27th March, 2019 

2nd Amendment to the policy Board Meeting held on 28th February, 2020 

3rd Amendment to the policy Board Meeting held on 22nd June, 2020 

 


