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1. Introducon

Dear Colleagues,
The Sudarshan Code of Conduct represents the values and core principles that guide the conduct of our 
business. The Code lays down the ethical standards that Sudarshan colleagues need to observe in their 
professional lives.

Thank You for your commitment.

The Code is a living document. It has been amended over the years to stay aligned with changing cultural 
and regulatory norms across the mulple jurisdicons in which we conduct our business.

Ensuring compliance is an integral part of our daily work. At Sudarshan we are commied to maintaining 
high ethical standards, integrity and transparency plays a crical role in the success of our business, creates 
value for our stakeholders and promises an excing and vibrant, performance-driven work environment.

Our Code of Conduct highlights our individual and mutual commitment of shared responsibility and 
determinaon each of us plays to establish the highest standards of trust, ethics and responsibility in all of 
our acons and business relaonships.

Rajesh Rathi Managing Director

Our success owes in large measure to the integrity and professional commitment of our colleagues in our 
organizaon. Consequently, we must not only comply with the laws and regulaons that govern our 
business but strive to go beyond and set an example of business conduct that meets the highest ethical 
standards.

The Code is intended to be a contemporary and relevant guide for our mes. It cannot, however, provide an 
answer to all possible quesons or ethical dilemmas that may arise at the workplace. Sudarshan colleagues 
who feel uncertain about the appropriate professional conduct in any situaon must seek guidance from 
the designated persons in the company, and ulise appropriate channels or plaorms idenfied in the 
Code.

               Sudarshan Chemicals Industries Limited
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Employee Responsibilies towards Customer, Suppliers, 
Goverment & Public   
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Governance   
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Acknowledgement   
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DISCLOSURE OF CONFLICT OF INTEREST FORM

              Following is an extract of the said Code of Conduct on 'Conflict of Interest'.

f. Brother (including step-brother and brother-in-law)

h. Any family member who lives with the employee or who is otherwise financially dependent on the 
employee, or on whom the employee is financially dependent

c. Spouse

Personal Conflicts of Interest

A conflict of interest could be any known acvity, transacon, relaonship or service engaged in by an 
employee, his/her immediate family (including parents, siblings, spouse, partner, and children), relaves or 
a close personal relaonship, which may cause concern (based upon an objecve determinaon) that the 
employee could not or might not be able to fairly perform his/her dues to our company.

e. Daughter (including step-daughter and daughter-in-law)

A relave shall cover the following persons:

A personal conflict of interest may exist when an employee is involved in an acvity or has a personal (direct 
or indirect, by himself or through any relave) interest in the opinion of the company which can interfere 
with the employee's objecvity in performing company dues and responsibilies

b. Mother (including step-mother and mother-in-law)

d. Son (including step-son and son-in-law)

a. Father (including step-father and father-in-law)

g. Sister (including step-sister and sister-in-law)
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When dealing with family members beyond this definion, the employee must ensure that their relaonship 
does not interfere, or appear to interfere, with their ability to act in the best interest of Sudarshan.

• He/she should not parcipate in their selecon process.

Conflicts of interest through outside business acvies

• The employee should not supervise someone with whom he/she shares a personal relaonship.

Conflict of interest can arise when an employee is involved in a transacon or arrangement with any person 
acng on his or her behalf or at his or her behest for the employee's direct or indirect personal advantage or 
gai

Few examples / scenarios of personal conflict of interest are as menoned below
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1. __________________________________________________________________

Employment outside Sudarshan

I have the following conflict of interest to report:

During employment with Sudarshan, employee should devote his/her aenon and skills during the 
working hours for company's business, except with the wrien permission of the firm to engage directly 
or indirectly with any other business, profession, personal or other commercial acvity, whether as a 
contractor, consultant or otherwise, whether full-me or part-me.

In light of the aforesaid provisions, please describe below any relaonships, transacons, posions you 
hold, or circumstances that you believe could contribute to a conflict of interest (please strike out as may 
be applicable and give details, wherever applicable).

I have no conflict of interest to report 
Or

I hereby cerfy that the informaon set forth above is true and complete to the best of my knowledge.

�

Signature: _________________       Name:_______________________________

Employee No. _______________________

�

3. __________________________________________________________________

2. __________________________________________________________________
�

�

Date: __________________


